1272017 _[wale

H

EEEHEHE

H

181(5/2016 _|Femae




182572016
183

209 [Femaie [ T £ o

210[8/2016[Female o > D Tome

211 [Female som [ Iy o

212[a/2016 [wiale oo [ o i Y

213 [Female som y £y o
v

¢
H
H

Tome
ey
Y
ey
ey
Iy
Tome
o
oy
o
oy
Tome
703 o
27832016 [vale Tome
279 e 2w o
250 [Femae P Tome
2811372016 [Female o
282372016 [Vl ey o
283 [Female D o
284]3/2016 [Wiale oy ey
285372016 [vaie o o
286[3/2016_[Female e ey
2871372016 [vaie o o
28852016 [Male oo Iy
289372016 [vaie Ser oo
290 [Femae o ey
21372016 [vaie CETy )
292372016 [vale S o
299 [Female e Ty
294[3/2016 [V Sro o
29513/2016 [Female o £y
296372016 [vale S Y
297 [Femaie s o
298 [Femal wao Tome
29912/2016 [Female £ o
S00[2/2016[Female o Tome
3011272016 [Female o o,
302[2/2016 [Female o ey
3021272016 [vaie oy £y
304[2/2016 [wale e ey
305[2/2016 [remale Ton | wame | maam £y
306[2/2016 [wiale
307l2/2016 [vaie
308[2/2016 [wale
30912/2016 [remale
310272016 vl
3111272016 Jremale
31272016 vl
31312/2016 Jremale
314[2/2016 [Wale
31512/2016 Jremale
S16]2/2016 [Male
317l2/2016[vaie
316272016 vl
31912/2016 [remale
320[2/2016 [Wale
3a1l2/2016 [vaie
322]2/2016 [wale
32212/2016 Jremale
324[2/2016 [Female
325272016 [vaie
326[2/2016[Female
sa7l2/2016 [vaie
328[2/2016 [Male
32912/2016 [remale
330272016 vl T
3311272016 Jremale o
332[2/2016 [Female o
33202/2016 [Female o
334[2/2016 [V T
33512/2016 [remale oo | s | s o
0 e

[Mate- 7| omwe| saam o




a2ls/201s [vaie
a13]5/2015 [Male
axas/2015 [vaie
a1s]s/2015 [Male
axc]s/2015 [vaie
a17[5/2015_[wale |

ol
aa7] [Male
aas [Female

[5/2015_wale |

[Male
5 |Fema

[Mate




o167 s25%
e 0%
Soeme| _mam

o | e w
s T T
o o I
o | o
o | maon
| Fy
[ T o
84% 2
o T o
P T
e
o By BT
o Fm o
v | e | o
o Fm o
o | e[ e
o T Y
v | e o
P Y BT
o | mame| otene
P ey T
o | wme | s
9% P
o Fo)
o wem | wron
o T o
| o[ waen
o ey TS
o Ty YT
87% o16me|  orerm
wmom o
PO T BT
o | wmewe | owame
o o) T




RTI/21789 EXT 1

From: Correspondence.Supt RCT Admin [PCAP.

To: McGhie.MitchB[LD

Cc: Strateqy and Performance Officer AC.PCAP

Subject: FW: External review 313751 - your ref RT1/21789

Date: Wednesday, 23 May 2018 13:59:03

Attachments: 313751 - Ltr to agency 09.03.18.pdf
image001.png

RE RT121789 Decision and Documents - Seven Network - Graduates Ratings.msa
RTI 21789 Documents for Release - Spreadsheet of Ratings Stats.xlsx

Good Afternoon

The additional information required by the media is a little harder to filter as most of them left for reasons other than performance.
The below table summarised the additional information i.e. 4 x failures is a definite departure and 3 instigates show cause
proceedings. The other failure counts are not relevant as many recruits may appear in the 0-2 failure categories. We have been
unable to reproduce as per the original table, however we believe the below meets the intent. i.e. Performance, by gender, by
failure rates...

RECRUITS RESIGNED OR TERMINATED AFTER 01/01/16

2 1
GENDER TOTAL 4 FAILURES 3 FAILURES FAILURES FAILURE 0O FAILURE
2 (11.1 % total
male 18 1(5.5% of total males) males) 3 4 8
female 26 2 (7.7% of total females) 3(11.53% females) 1 8 12

## Red denotes those exceeding tolerance

## Yellow denotes

borderline

## Green denotes nil'notable performance issues within
program.

The following information is provided in response to the RTI/21789 request (Decision and documents — Seven Network — Graduates
ratings) with respect to the Operational Training Services(OTS) areas (Policing Skills and Firearms Training).

POLICING SKILLS

The purpose of the Policing Skills (PS) is to prepare and equip police with the necessary skills, knowledge and capability to enable
them to deal with policing incidents safely, efficiently and effectively. The training encompasses police operational skills and tactics
and includes police task fitness and swimming.

Recruits must be aware of the relevant operational, legal and social constraints under which they will operate as a first year
constable. Training needs to provide the requisite operational physical skills to ensure a safe environment both for themselves, their
colleagues and the public. This course develops recruits’” knowledge of the relevant policies, procedures and legislative
requirements relevant when considering and adopting use of force and self-defence methods. The course also focuses on
enhancing communication and decision-making skills. It teaches recruits how to conduct appropriate risk assessments by providing
opportunities for them to practise a wide range of policing operational techniques in a supervised training environment. Recruits
also learn how to adopt the essential care and maintenance procedures required for the efficient use of QPS issued accoutrements
and the use of relevant PS personal protective equipment(PPE).

Practical assessments in the Policing Skills are:

Phase 1 Phase 2 Phase 3

Gate 1 fitness Gate 3 fitness Scenario based
assessment (Beep test) | assessment, (Beep| practical assessments
Musculoskeletal tests test, Environment | Taser users course
(Push ups, bridge, hang | urban simulator) | Skills classes

test, step ups, box

jump) Skills classes Gate 4 fitness
Gate 2 fitness assessment, (Beep test
assessment (Urban and dummy drag)

Environment Simulator)
Open hand / handcuff
assessment

Skills classes


mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=595032B361D84002AEC0D2C133A394CA-CORRESPONDE
mailto:McGhie.MitchB@police.qld.gov.au
mailto:StrategyandPerformanceOfficerAC.PCAP@police.qld.gov.au

Office of the Information Commissioner
Queensland

Your ref; RTI1/21789
Ourref: 313751

9 March 2018

Mr Matthew Peate
Acting Director
Information & Discipline Support Services
Queensland Police Service
By email only: rti@police.gld.gov.au

RTimanagers@police.gld.gov.au

Dear Mr Peate

External review of decision under the Right to Information Act 2009
Applicant: Seven Network (Operations) Limited

| refer to Senior Sergeant Mitch McGhie’s recent telephone conversations with Ms Siobhan
Otmarich of OIC in relation to Seven Network (Operations) Limited’s application for external
review of QPS’s decision dated 9 February 2018, which | have accepted for review.

The scope of this review is: ‘Documents which detail the breakdown of ratings or grades (A to
E) for recruits in the final intake and the gender breakdown (Merit List). Time frames: 01/01/16
to date.’

The applicant has explained that she is seeking this information so she can make comparisons
between the successful and unsuccessful recruits based on gender. The information released
by QPS in its decision related only to those recruits who successfully graduated. | have
carefully considered the above scope and in my view, the data relating to unsuccessful recruits
is also within scope.” The applicant has also queried whether there is more data behind the
‘satisfactory’ and ‘unsatisfactory’ results in the physical components of the recruit testing, eg.
physical skills (Gates 1, 2, 3 and 4), physical skills — final scenario competency,
musculoskeletal screening assessment, swim competency and firearms training listed in the
released table. In my view, if further data exists, this would also be within the above scope.
Therefore, please make further enquiries with the Academy about:

e obtaining the same type of information that was released to the applicant in relation to
unsuccessful recruits; and

e data that is recorded for the above categories of physical testing and whether there
are grades, scores, times, weights or other measurements made which are eventually
refined to the satisfactory/unsatisfactory rating.

Please advise OIC of the outcome of these further enquiries with the Academy, provide a copy
of any relevant information and a submission addressing any grounds for refusal under the
Right to Information Act 2009 (Qld) by 29 March 2018. If you have any questions, you can
contact OIC by writing to the above address, emailing administration@oic.qld.gov.au or
telephoning 07 3234 7373.

You sincerel

| ﬂ «Zj%
sta Information Commissioner

' As you know, a preliminary view is a process used by OIC to encourage the informal resolution of an external review, or particular
issues in a review. A preliminary view provides a party with an opportunity to put forward their case. Please note, a preliminary
view is not a decision. If you provide additional relevant information, this will be considered by the OIC decision maker before
any final decision is made.

Level 7, 133 Mary Street, Brisbane Q 4000 PO Box 10143, Adelaide Street, Brishane Q 4000 P (07) 32347373 www.oic.gld.gov.au ABN 70 810 284 665











RE: RTI/21789 Decision and Documents - Seven Network - Graduates Ratings

		From

		Strategy and Performance Officer AC.PCAP

		To

		McGhie.MitchB[LD]

		Cc

		Crabbe.JulieA[PCAP]

		Recipients

		McGhie.MitchB@police.qld.gov.au; Crabbe.JulieA@police.qld.gov.au



Good morning Mitch,



 



My apologies for the delayed response.



 



A/AC Innes asked for clarification from Supt Morrow regarding the statistics to be released.  It was her concern that there needed to be additional information provided to put the data into context and give greater clarity.



 



I have been provided with the following which I trust may be of assistance:



 



1.            Graduations



 



 



Graduated since 1/1/16 (irrespective of when the recruits commenced their training):



Gender



Number



Phase exam failures



Male



403



71



Female



296



44



 



Commenced AND graduated since 1/1/16:



Gender



Number



Phase exam failures



Male



286



37



Female



256



35



 



 



 



2.            Back-squading (recruit is held back to repeat some part of the program with a later group)



 



 



Back-squading of recruits who commenced since 2016:



Gender



Number



Male



67



Female



32



 



 



 



 



3.            Separations



 



Separations from 1/1/16 (irrespective of when the recruits commenced their training):



Gender



Resigned



Contract terminated (dismissed)



Contract expired



Total



Male



24



3



4



31



Female



21



2



0



23



 



 



Separations of those who commenced from 1/1/16:



Gender



Resigned



Contract terminated (dismissed)



Contract expired



Total



Male



17



1



3



21



Female



18



2



0



20



 



 



PCAP have no further comment to provide and are satisfied with the release of this information.



 



Kind regards 



 



 



 







Kylie Rigg



Inspector



Strategy & Performance Officer



Assistant Commissioner’s Office



People Capability Command | Queensland Police Service



PO Box 1110 ARCHERFIELD QLD 4108 | 72 Rudd Street | Oxley Qld 4075



Phone: 07 3246 8304 | Fax: 07 3246 8290 | Mobile: 0421 358 767



Email: Rigg.KylieR@police.qld.gov.au 



	

CONFIDENTIALITY: The information contained in this electronic mail message and any electronic files attached to it may be confidential information, and may also be the subject of legal professional privilege and/or public interest immunity. If you are not the intended recipient you are required to delete it. Any use, disclosure or copying of this message and any attachments is unauthorised. If you have received this electronic message in error, please inform the sender.



 



 



From: McGhie.MitchB[LD] 
Sent: Wednesday, 31 January 2018 3:06 PM
To: Strategy and Performance Officer AC.PCAP <StrategyandPerformanceOfficerAC.PCAP@police.qld.gov.au>; Executive Support COP <CSV-D-ExecutiveSupportCOP@qldpolice.onmicrosoft.com>; Kelly.SimonJ[CCC] <Kelly.SimonJ@police.qld.gov.au>; Strategy & Performance Legal Division <LGL-D-LegalDivisionStrategy_Performance@qldpolice.onmicrosoft.com>; RTI.Managers[LD] <RTIManagers@police.qld.gov.au>
Subject: RTI/21789 Decision and Documents - Seven Network - Graduates Ratings



 



Dear Colleagues



 



Seven Network has made an access application for the following:



 



‘Documents which detail the breakdown of ratings or grades (A to E) for recruits in the final intake and the gender breakdown (Merit List). 



Time frames: 01/01/16 to date.’



 



You may note a previous draft decision and documents were circulated in December. After reviewing the application, decision and documents, it was determined to undertake further searches. Please see the considered draft decision and documents for release, attached. The documents are in Excel, however, I have locked the cells so that no changes can be made. Given the size of the spreadsheet, it is more apt to be provide in this format rather than PDF.



 



Please provide comment on release by COB 5 February 2108.



 



A Charges Estimate Notice will be sent to the applicant as well for processing costs.



 



Do not hesitate to contact me should you wish to discuss any aspect of this media application.



 



Regards



 



Mitch



 



Mitch McGhie



Senior Sergeant|Right to Information & Privacy|Queensland Police Service 
GPO BOX 1440  BRISBANE  QLD  4001  Australia



Ph 3364 4667 | Fax 3364 4675 | mcghie.mitchb@police.qld.gov.au
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Allafter1Jan2016

		Overall recruit no.		Intake		Gender		Phase 1 exam		Phase 2 exam		Phase 3 exam		Final Driver Training exam		Driver Training - competency		Safe Driving Policy QCP002 - competency		SBA1 competency Move-on		SBA1 competency - Noise Abatement		SBA1 competency - Take a Complaint		SBA2 competency - Public Nuisance		SBA2 competency - Drink Driver		SBA2 competency - Traffic Crash		SBA3 competency - Criminal investigation of Drugs matter		SBA3 competency - DV		Investigative Interviewing competency - witness interview		Investigative Interviewing competency - Witness statement		Computer Training - competency		Physical skills - Gate 1		Physical Skills - Gate 2		Physical skills - Gate 3		Physical skills - Gate 4		Physical skills - Final scenario competency		Musculoskeletal screening assessment - competency		Swim competency		Firearms Training QA0075 - competency		Firearms Training QC1370 - competency

		1		2/2017		Male		86%  		80%  		80%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		2		2/2017		Female		80%  		80.83%  		74.17%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		3		2/2017		Male		87%  		89.17%  		88.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		4		2/2017		Male		91%  		94.17%  		89.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		5		2/2017		Female		85%  		80.83%  		85%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		6		2/2017		Male		90%  		87.5%  		90%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		7		2/2017		Male		84%  		82.5%  		85%  		100%  		S		S		S				S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		8		2/2017		Male		89%  		90%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		9		2/2017		Female		89%  		84.17%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		10		2/2017		Male		88%  		85.83%  		78.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		11		2/2017		Male		90%  		94.17%  		84.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		12		2/2017		Female		88%  		93.33%  		87.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		13		2/2017		Male		97%  		94.17%  		98.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		14		2/2017		Female		94%  		89.17%  		85.83%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		15		2/2017		Male		81%  		84.17%  		75%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		16		2/2017		Female		93.88%  		89.08%  		78.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		17		2/2017		Female		84%  		91.67%  		90%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		18		2/2017		Female		87%  		89.17%  		94.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		19		2/2017		Female		96%  		93.33%  		88.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		20		2/2017		Female		91%  		94.17%  		87.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		21		2/2017		Male		93%  		87.5%  		84.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		22		2/2017		Male		89%  		87.5%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		23		2/2017		Male		88%  		92.5%  		94.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		24		2/2017		Female		95%  		92.5%  		96.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		25		2/2017		Female		77.55%  		86.55%  		86.67%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		26		2/2017		Male		82%  		93.33%  		85%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		27		2/2017		Male		91%  		89.17%  		84.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		28		2/2017		Male		91%  		85.83%  		85.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		29		2/2017		Male		81%  		84.17%  		85%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		30		2/2017		Female		82%  		80.83%  		75.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		31		2/2017		Female		92%  		88.33%  		88.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		32		2/2017		Male		89%  		83.33%  		77.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		33		2/2017		Male		88%  		85.83%  		82.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		34		2/2017		Female		87%  		87.5%  		83.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		35		2/2017		Female		85%  		89.17%  		85.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		36		2/2017		Female		90%  		93.33%  		95.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		37		2/2017		Female		88%  		89.17%  		93.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		38		2/2017		Female		88%  		92.5%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		39		2/2017		Female		86%  		93.33%  		90%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		40		2/2017		Male		92%  		90%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		41		2/2017		Male		84%  		82.5%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		42		1/2017		Male		89.8%  		89.08%  		90%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		43		1/2017		Male		85.71%  		89.08%  		84.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		44		1/2017		Female		93.88%  		90.76%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		45		1/2017		Male		89.8%  		89.92%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		46		1/2017		Female		85.71%  		94.12%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		47		1/2017		Female		84.69%  		90.76%  		85.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		48		1/2017		Female		87.76%  		60%  		90.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		49		1/2017		Male		82.65%  		89.92%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		50		1/2017		Female		90.82%  		94.12%  		92.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		51		1/2017		Female		90.82%  		94.96%  		90%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		52		1/2017		Female		87.76%  		91.6%  		78.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		53		1/2017		Male		89.8%  		90.76%  		87.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		54		1/2017		Female		60%  		89.08%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		55		1/2017		Female		95.92%  		84.03%  		93.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		56		1/2017		Male		90.82%  		93.28%  		90.83%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		57		1/2017		Male		92.86%  		93.28%  		94.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		58		1/2017		Female		85.71%  		92.44%  		91.67%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		59		1/2017		Female		86%  		80%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		60		1/2017		Male		88.78%  		89.08%  		90%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		61		1/2017		Female		83.67%  		94.96%  		94.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		62		1/2017		Male		92.86%  		95.8%  		92.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		63		1/2017		Female		92.86%  		85.83%  		90.83%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		64		1/2017		Female		84.69%  		89.08%  		86.67%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		65		1/2017		Female		95.92%  		92.44%  		94.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		66		1/2017		Male		93.88%  		92.44%  		91.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		67		1/2017		Female		92.86%  		91.6%  		95%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		68		1/2017		Male		88.78%  		93.28%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		69		1/2017		Female		86.73%  		60%  		85%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		70		1/2017		Male		88.78%  		88.24%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		71		1/2017		Male		78.57%  		80.67%  		81.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		72		1/2017		Male		92.86%  		95.8%  		90.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		73		1/2017		Male		88.78%  		94.12%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		74		1/2017		Male		87.76%  		89.08%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		75		1/2017		Male		87.76%  		90.76%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		76		1/2017		Female		88.78%  		92.44%  		92.5%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		77		1/2017		Male		89.8%  		89.08%  		93.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		78		1/2017		Female		89.8%  		90.76%  		85.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		79		1/2017		Male		89.8%  		89.08%  		90%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		80		1/2017		Male		87.76%  		89.92%  		88.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		81		1/2017		Female		88.78%  		94.12%  		85.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		82		6/2016		Female		92%  		85.83%  		92.24%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		83		6/2016		Female		88%  		81.67%  		82.76%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		84		6/2016		Male		93%  		92.5%  		87.07%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		85		6/2016		Female		78%  		88.33%  		87.5%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		86		6/2016		Female		92%  		95%  		91.81%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		87		6/2016		Male		81%  		92.5%  		92.24%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		88		6/2016		Male		85%  		90.83%  		90.52%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		89		6/2016		Female		80%  		82.5%  		81.47%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		90		6/2016		Male		91%  		79.17%  		93.1%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		91		6/2016		Male		92%  		86.67%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		92		6/2016		Male		88%  		89.17%  		87.93%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		93		6/2016		Male		85%  		94.17%  		92.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		94		6/2016		Female		88%  		85.83%  		89.66%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		95		6/2016		Female		91%  		89.17%  		91.38%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		96		6/2016		Female		87%  		84.17%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		97		6/2016		Male		92%  		85%  		93.53%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		98		6/2016		Male		96%  		89.17%  		94.4%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		99		6/2016		Male		90%  		93.33%  		89.66%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		100		6/2016		Male		94%  		89.17%  		90.52%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		101		6/2016		Female		93%  		91.67%  		90.52%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		102		6/2016		Female		90%  		91.67%  		86.64%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		103		6/2016		Female		80%  		60%  		79.31%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		104		6/2016		Male		90%  		83.33%  		72.41%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		105		6/2016		Female		86%  		83.33%  		90.95%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		106		6/2016		Male		92%  		88.33%  		90.09%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		107		6/2016		Female		87%  		87.5%  		88.79%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		108		6/2016		Female		94%  		89.17%  		87.07%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		109		6/2016		Female		90%  		95%  		91.81%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		110		6/2016		Male		89%  		93.33%  		94.4%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		111		6/2016		Male		87%  		89.17%  		91.38%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		112		6/2016		Male		87%  		90%  		90.52%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		113		6/2016		Male		94%  		91.67%  		95.26%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		114		6/2016		Male		93%  		86.67%  		84.91%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		115		6/2016		Female		87%  		90.83%  		89.66%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		116		6/2016		Male		86%  		86.67%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		117		6/2016		Male		93%  		91.67%  		95.69%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		118		6/2016		Male		82%  		60%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		119		6/2016		Female		92%  		84.17%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		120		6/2016		Female		88%  		92.5%  		90.52%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		121		6/2016		Female		82%  		83.33%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		122		6/2016		Female		88%  		94.17%  		93.97%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		123		6/2016		Female		86%  		83.33%  		84.48%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		124		6/2016		Female		82%  		87.5%  		95.26%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		125		6/2016		Female		87%  		92.5%  		93.97%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		126		6/2016		Female		89%  		95%  		95.26%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		127		6/2016		Female		93%  		95%  		93.1%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		128		6/2016		Female		86%  		85.83%  		92.24%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		129		6/2016		Male		92%  		89.17%  		86.21%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		130		6/2016		Male		91%  		96.67%  		97.84%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		131		6/2016		Male		93%  		86.67%  		85.34%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		132		6/2016		Female		90%  		89.17%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		133		6/2016		Male		93%  		88.33%  		89.66%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		134		6/2016		Female		89%  		90.83%  		94.4%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		135		6/2016		Male		88%  		80%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		136		6/2016		Male		87%  		90.83%  		89.66%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		137		6/2016		Male		81%  		88.33%  		86.21%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		138		6/2016		Female		89%  		91.67%  		93.1%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		139		6/2016		Female		85%  		86.67%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		140		6/2016		Male		92%  		92.5%  		93.1%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		141		6/2016		Male		90%  		90.83%  		86.21%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		142		6/2016		Male		88%  		88.33%  		85.78%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		143		6/2016		Male		89%  		83.33%  		85.34%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		144		6/2016		Male		88%  		85.83%  		84.48%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		145		6/2016		Female		82%  		85.83%  		84.48%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		146		6/2016		Female		89%  		91.67%  		88.36%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		147		6/2016		Female		83%  		85%  		87.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		148		6/2016		Male		88%  		82.5%  		84.05%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		149		6/2016		Male		90%  		90.83%  		87.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		150		6/2016		Female		85%  		86.67%  		92.24%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		151		6/2016		Female		94%  		90.83%  		86.21%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		152		6/2016		Male		92%  		84.17%  		88.36%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		153		6/2016		Female		90%  		93.33%  		90.09%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		154		6/2016		Male		92%  		88.33%  		92.24%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		155		6/2016		Male		89%  		86.67%  		88.79%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		156		6/2016		Female		98%  		90%  		88.79%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		157		6/2016		Female		79%  		78.33%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		158		6/2016		Female		89%  		92.5%  		90.52%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		159		5/2016		Female		86%  		81.67%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		160		5/2016		Male		83%  		91.67%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		161		5/2016		Female		93%  		91.67%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		162		5/2016		Male		93%  		92.5%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		163		5/2016		Male		82%  		86.67%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		164		5/2016		Female		92%  		88.33%  		85.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		165		5/2016		Female		87%  		85.83%  		81.67%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		166		5/2016		Male		85%  		78.33%  		85%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		167		5/2016		Male		90%  		91.67%  		87.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		168		5/2016		Female		88%  		95%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		169		5/2016		Male		96%  		90%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		170		5/2016		Female		87%  		93.33%  		85.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		171		5/2016		Male		81%  		90.83%  		85.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		172		5/2016		Male		91%  		88.33%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		173		5/2016		Female		88%  		90.83%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		174		5/2016		Male		92%  		95%  		90.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		175		5/2016		Female		89%  		91.67%  		87.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		176		5/2016		Female		95%  		97.5%  		93.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		177		5/2016		Female		96%  		95%  		91.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		178		5/2016		Female		84%  		60%  		81.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		179		5/2016		Male		91%  		94.17%  		86.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		180		5/2016		Male		92%  		96.67%  		95%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		181		5/2016		Female		84%  		80%  		85.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		182		5/2016		Female		60%  		89.17%  		85.83%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		183		5/2016		Female		91%  		92.5%  		85%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		184		5/2016		Female		92%  		95%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		185		5/2016		Female		82%  		87.5%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		186		5/2016		Male		88%  		92.5%  		90.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		187		5/2016		Female		82%  		90%  		85%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		188		5/2016		Male		81%  		88.33%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		189		5/2016		Female		92%  		90%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		190		5/2016		Male		89%  		90.83%  		90.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		191		5/2016		Female		91%  		87.5%  		84.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		192		5/2016		Female		89%  		85.83%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		193		5/2016		Male		86%  		86.67%  		84.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		194		5/2016		Male		83%  		80%  		75.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		195		5/2016		Female		89%  		90.83%  		81.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		196		5/2016		Male		81%  		83.33%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		197		5/2016		Female		87%  		85.83%  		83.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		198		4/2016		Female		91%  		94.17%  		89.17%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		199		4/2016		Female		84%  		86.67%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		200		4/2016		Male		91%  		86.67%  		93.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		201		4/2016		Male		93%  		86.67%  		89.17%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		202		4/2016		Female		92%  		90%  		95%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		203		4/2016		Male		87%  		88.33%  		89.17%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		204		4/2016		Female		82%  		86.67%  		91.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		205		4/2016		Male		88%  		83.33%  		80%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		206		4/2016		Male		86%  		60%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		207		4/2016		Male		93%  		87.5%  		90%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		208		4/2016		Male		93%  		93.33%  		94.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		209		4/2016		Female		91%  		90.83%  		95%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		210		4/2016		Female		95%  		90%  		95%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		211		4/2016		Female		90%  		85%  		91.67%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		212		4/2016		Male		89%  		86.67%  		84.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		213		4/2016		Female		90%  		85%  		88.33%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		214		4/2016		Male		87%  		81.67%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		215		4/2016		Male		84%  		89.17%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		216		4/2016		Female		96%  		89.17%  		88.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		217		4/2016		Female		87%  		89.17%  		93.33%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		218		4/2016		Male		97%  		89.17%  		89.17%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		219		4/2016		Female		83%  		87.5%  		90.83%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		220		4/2016		Female		90%  		85.83%  		83.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		221		4/2016		Female		87%  		60%  		86.67%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		222		4/2016		Male		91%  		77.5%  		85%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		223		4/2016		Female		91%  		89.17%  		88.33%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		224		4/2016		Male		89%  		90.83%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		225		4/2016		Female		89%  		95.83%  		85.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		226		4/2016		Male		93%  		89.17%  		86.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		227		4/2016		Male		95%  		89.17%  		89.17%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		228		4/2016		Female		83%  		60%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		229		4/2016		Male		89%  		88.33%  		92.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		230		4/2016		Female		87%  		89.17%  		85.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		231		4/2016		Male		89%  		87.5%  		85%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		232		4/2016		Male		88%  		88.33%  		90.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		233		4/2016		Male		88%  		87.5%  		94.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		234		4/2016		Male		87%  		90.83%  		82.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		235		4/2016		Male		89%  		60%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		236		4/2016		Male		92%  		85%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		237		4/2016		Male		85%  		85.83%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		238		4/2016		Female		86%  		82.5%  		78.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		239		4/2016		Male		84%  		83.33%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		240		4/2016		Female		91%  		87.5%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		241		4/2016		Female		88%  		82.5%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		242		4/2016		Male		86%  		76.67%  		85.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		243		4/2016		Female		72%  		60%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		244		4/2016		Male		84%  		82.5%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		245		4/2016		Male		89%  		89.17%  		95.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		246		4/2016		Female		89%  		89.17%  		77.5%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		247		4/2016		Female		86%  		90.83%  		93.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		248		4/2016		Male		87%  		90.83%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		249		4/2016		Male		96%  		87.5%  		84.17%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		250		4/2016		Male		97%  		95.83%  		93.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		251		4/2016		Female		90%  		90.83%  		92.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		252		4/2016		Female		89%  		87.5%  		91.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		253		4/2016		Female		90%  		93.33%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		254		4/2016		Female		87%  		89.17%  		92.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		255		4/2016		Female		93%  		88.33%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		256		3/2016		Male		93%  		91.67%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		257		3/2016		Female		85%  		94.17%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		258		3/2016		Male		85%  		87.5%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		259		3/2016		Male		84%  		60%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		260		3/2016		Female		91%  		93.33%  		94.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		261		3/2016		Male		85%  		86.67%  		83.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		262		3/2016		Male		84%  		93.33%  		81.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		263		3/2016		Female		84%  		94.17%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		264		3/2016		Female		87%  		80.83%  		81.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		265		3/2016		Male		87%  		87.5%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		266		3/2016		Female		82%  		90.83%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		267		3/2016		Female		83%  		86.67%  		86.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		268		3/2016		Male		92%  		90.83%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		269		3/2016		Male		60%  		85.83%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		270		3/2016		Male		84%  		85.83%  		60%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		271		3/2016		Female		79%  		88.33%  		82.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		272		3/2016		Female		83%  		90%  		85.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		273		3/2016		Female		90%  		93.33%  		84.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		274		3/2016		Female		89%  		92.5%  		91.67%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		275		3/2016		Female		87%  		86.67%  		87.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		276		3/2016		Female		91%  		89.17%  		87.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		277		3/2016		Female		85%  		88.33%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		278		3/2016		Male		89%  		95.83%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		279		3/2016		Male		84%  		90%  		92.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		280		3/2016		Female		87%  		92.5%  		87.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		281		3/2016		Female		84%  		86.67%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		282		3/2016		Male		86%  		89.17%  		81.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		283		3/2016		Female		90%  		90.83%  		92.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		284		3/2016		Male		86%  		88.33%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		285		3/2016		Male		85%  		87.5%  		90.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		286		3/2016		Female		84%  		87.5%  		85%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		287		3/2016		Male		90%  		90%  		90%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		288		3/2016		Male		87%  		94.17%  		92.5%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		289		3/2016		Male		79%  		85.83%  		86.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		290		3/2016		Female		84%  		86.67%  		90.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		291		3/2016		Male		85%  		87.5%  		83.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		292		3/2016		Male		87%  		85%  		85.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		293		3/2016		Female		89%  		88.33%  		93.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		294		3/2016		Male		90%  		92.5%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		295		3/2016		Female		89%  		90.83%  		80%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		296		3/2016		Male		92%  		90.83%  		84.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		297		2/2016		Female		95%  		92.5%  		95.83%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		298		2/2016		Female		88%  		90.83%  		82.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		299		2/2016		Female		93%  		87.5%  		95%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		300		2/2016		Female		83%  		80%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		301		2/2016		Female		91%  		89.17%  		90%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		302		2/2016		Female		91%  		90%  		96.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		303		2/2016		Male		87%  		80.83%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		304		2/2016		Male		90%  		85.83%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		305		2/2016		Female		79%  		84.17%  		84.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		306		2/2016		Male		86%  		60%  		90.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		307		2/2016		Male		85%  		83.33%  		90.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		308		2/2016		Male		90%  		93.33%  		90%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		309		2/2016		Female		87%  		87.5%  		89.17%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		310		2/2016		Male		87%  		80.83%  		82.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		311		2/2016		Female		87%  		85%  		85.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		312		2/2016		Male		85%  		60%  		94.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		313		2/2016		Female		82.5%  		79.17%  		78.33%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		314		2/2016		Male		94%  		89.17%  		89.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		315		2/2016		Female		87%  		84.17%  		80.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		316		2/2016		Male		83%  		88.33%  		85.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		317		2/2016		Male		92%  		86.67%  		89.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		318		2/2016		Male		90%  		81.67%  		85%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		319		2/2016		Female		90%  		90.83%  		90%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		320		2/2016		Male		85%  		84.17%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		321		2/2016		Male		90%  		88.33%  		85.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		322		2/2016		Male		92%  		90%  		89.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		323		2/2016		Female		94%  		91.67%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		324		2/2016		Female		85%  		86.67%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		325		2/2016		Male		87%  		85.83%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		326		2/2016		Female		92%  		87.5%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		327		2/2016		Male		94%  		88.33%  		91.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		328		2/2016		Male		87%  		88.33%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		329		2/2016		Female		93%  		90%  		90.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		330		2/2016		Male		97%  		95.83%  		96.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		331		2/2016		Female		84%  		84.17%  		82.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		332		2/2016		Female		82%  		81.67%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		333		2/2016		Female		91%  		81.67%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		334		2/2016		Male		90%  		90.83%  		92.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		335		2/2016		Female		89%  		82.5%  		86.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		336		2/2016		Male		87%  		91.67%  		88.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		337		1/2016		Male		83%  		85.83%  		83.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		338		1/2016		Female		60%  		80.83%  		85%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		339		1/2016		Male		90%  		95%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		340		1/2016		Female		87%  		87.5%  		85%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		341		1/2016		Female		89%  		80%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		342		1/2016		Male		84%  		94.17%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		343		1/2016		Male		90%  		88.33%  		80.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		344		1/2016		Male		86%  		89.17%  		85.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		345		1/2016		Female		86%  		94.17%  		90%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		346		1/2016		Male		81.67%  		89.17%  		92.5%  				S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		347		1/2016		Male		86%  		88.33%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		348		1/2016		Female		87%  		87.5%  		85%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		349		1/2016		Male		91%  		94.17%  		88.33%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		350		1/2016		Female		84%  		88.33%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		351		1/2016		Male		86%  		90%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		352		1/2016		Female		85%  		60%  		83.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		353		1/2016		Male		83%  		83.33%  		80.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		354		1/2016		Male		79%  		92.5%  		89.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		355		1/2016		Male		77%  		79.17%  		84.17%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		356		1/2016		Male		91%  		85.83%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		357		1/2016		Male		90%  		90.83%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		358		1/2016		Male		91%  		94.17%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		359		1/2016		Female		80%  		84.17%  		80.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		360		1/2016		Male		89%  		81.67%  		85%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		361		1/2016		Male		87%  		96.67%  		95%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		362		1/2016		Female		83%  		94.17%  		91.67%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		363		1/2016		Male		87%  		88.33%  		87.5%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		364		1/2016		Male		91%  		95.83%  		85%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		365		1/2016		Female		83%  		80%  		77.5%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		366		1/2016		Female		82%  		93.33%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		367		1/2016		Female		60%  		82.5%  		81.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		368		1/2016		Male		87%  		90.83%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		369		1/2016		Male		94%  		93.33%  		91.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		370		1/2016		Female		91%  		90.83%  		87.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		371		1/2016		Male		91%  		87.5%  		93.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		372		1/2016		Male		81%  		92.5%  		94.17%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		373		1/2016		Male		86%  		93.33%  		82.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		374		1/2016		Male		86%  		90%  		86.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		375		1/2016		Male		91%  		93.33%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		376		1/2016		Female		89%  		91.67%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		377		1/2016		Male		91%  		88.33%  		82.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		378		1/2016		Male		91%  		90.83%  		93.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		379		1/2016		Female		85%  		60%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		380		1/2016		Male		88%  		88.33%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		381		1/2016		Female		87%  		88.33%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		382		1/2016		Male		86%  		85%  		82.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		383		1/2016		Male		90%  		93.33%  		91.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		384		1/2016		Male		93%  		89.17%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		385		1/2016		Male		88%  		93.33%  		96.67%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		386		1/2016		Male		89%  		92.5%  		83.33%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		387		1/2016		Female		83%  		92.5%  		85.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		388		1/2016		Male		88%  		86.67%  		84.17%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		389		1/2016		Male		85%  		89.17%  		93.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		390		1/2016		Female		91%  		90%  		86.67%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		391		1/2016		Male		86%  		91.67%  		80.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		392		1/2016		Male		89%  		60%  		95%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		393		1/2016		Male		91%  		89.17%  		95%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		394		1/2016		Female		80%  		82.5%  		80%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		395		5/2015		Male		85.83%  		93.33%  		96.67%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		396		5/2015		Male		83.33%  		93.33%  		90%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		397		5/2015		Female		76.67%  		78.33%  		80%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		398		5/2015		Female		85%  		81.67%  		82.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		399		5/2015		Male		82.5%  		75%  		60%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		400		5/2015		Male		60%  		83.33%  		81.67%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		401		5/2015		Male		88.33%  		91.67%  		97.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		402		5/2015		Male		78.33%  		78.33%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		403		5/2015		Male		78.33%  		86.67%  		75.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		404		5/2015		Female		60%  		85.83%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		405		5/2015		Female		86.67%  		88.33%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		406		5/2015		Male		85.83%  		88.33%  		92.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		407		5/2015		Male		84.17%  		95%  		95.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		408		5/2015		Male		86.67%  		87.5%  		85.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		409		5/2015		Male		80.83%  		84.17%  		80%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		410		5/2015		Male		83.33%  		90%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		411		5/2015		Female		81.67%  		80%  		86.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		412		5/2015		Male		79.17%  		86.67%  		87.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		413		5/2015		Male		82.5%  		88.33%  		88.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		414		5/2015		Male		85.83%  		85.83%  		89.17%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		415		5/2015		Male		84.17%  		84.17%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		416		5/2015		Male		81.67%  		81.67%  		80.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		417		5/2015		Male		60%  		82.5%  		85%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		418		5/2015		Female		85.83%  		88.33%  		88.33%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		419		5/2015		Male		60%  		88.33%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		420		5/2015		Male		60%  		80%  		86.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		421		5/2015		Male		60%  		85.83%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		422		5/2015		Male		84.17%  		88.33%  		89.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		423		5/2015		Male		80%  		88.33%  		83.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		424		5/2015		Female		82.5%  		92.5%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		425		5/2015		Male		85%  		93.33%  		97.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		426		5/2015		Male		82.5%  		90.83%  		95%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		427		5/2015		Male		84.17%  		90%  		92.5%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		428		5/2015		Male		85.83%  		87.5%  		91.67%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		429		5/2015		Female		87.5%  		87.5%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		430		5/2015		Male		89.17%  		90%  		95.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		431		5/2015		Male		83.33%  		80.83%  		84.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		432		5/2015		Female		60%  		85.83%  		85%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		433		5/2015		Male		60%  		84.17%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		434		5/2015		Female		60%  		84.17%  		80.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		435		5/2015		Male		60%  		86.67%  		74.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		436		5/2015		Male		60%  		83.33%  		80%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		437		5/2015		Male		60%  		88.33%  		83.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		438		5/2015		Male		76.67%  		85.83%  		89.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		439		5/2015		Male		84.17%  		84.17%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		440		5/2015		Male		86.67%  		90.83%  		87.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		441		5/2015		Male		77.5%  		85%  		80%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		442		5/2015		Male		60%  		88.33%  		92.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		443		5/2015		Male		84.17%  		91.67%  		89.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		444		5/2015		Male		94.17%  		92.5%  		97.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		445		5/2015		Male		85%  		89.17%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		446		5/2015		Female		79.17%  		85%  		91.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		447		5/2015		Male		87.5%  		86.67%  		85.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		448		5/2015		Female		83.33%  		88.33%  		83.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		449		5/2015		Male		60%  		81.67%  		92.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		450		5/2015		Male		74.17%  		85%  		82.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		451		5/2015		Male		60%  		93.28%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		452		5/2015		Female		90.83%  		90.83%  		93.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		453		5/2015		Male		86.67%  		88.33%  		91.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		454		5/2015		Female		60%  		77.5%  		83.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		455		5/2015		Male		80.83%  		81.67%  		82.5%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		456		5/2015		Female		84.17%  		85%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		457		5/2015		Female		83.33%  		87.5%  		86.67%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		458		5/2015		Female		88.33%  		94.17%  		95%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		459		5/2015		Female		82.5%  		84.17%  		84.17%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		460		5/2015		Male		82.5%  		90.83%  		94.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		461		5/2015		Male		80%  		84.17%  		77.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		462		5/2015		Male		60%  		80%  		79.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		463		5/2015		Male		86.67%  		91.67%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		464		5/2015		Male		82.5%  		90%  		92.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		465		5/2015		Male		82.5%  		90%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		466		5/2015		Female		89.17%  		87.5%  		87.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		467		5/2015		Male		60%  		85%  		85%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		468		5/2015		Male		60%  		87.5%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		469		5/2015		Male		82.5%  		82.5%  		84.17%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		470		5/2015		Male		79.17%  		85%  		87.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		471		5/2015		Male		83.33%  		85.83%  		95.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		472		5/2015		Female		88.33%  		84.17%  		83.33%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		473		5/2015		Male		83.33%  		78.33%  		79.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		474		5/2015		Male		87.5%  		88.33%  		90.83%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		475		5/2015		Male		86.67%  		90.83%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		476		5/2015		Female		60%  		86.67%  		92.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		477		5/2015		Female		60%  		85.83%  		83.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		478		5/2015		Female		87.5%  		91.67%  		87.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		479		4/2015		Male		87.5%  		91.67%  		85.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		480		4/2015		Male		86.67%  		96.67%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		481		4/2015		Male		87.5%  		93.33%  		91.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		482		4/2015		Female		86.67%  		86.67%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		483		4/2015		Male		90%  		93.33%  		83.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		484		4/2015		Male		85%  		92.5%  		79.17%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		485		4/2015		Female		89.17%  		95.83%  		94.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		486		4/2015		Male		95%  		97.5%  		95.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		487		4/2015		Male		90.83%  		95.83%  		94.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		488		4/2015		Male		89.17%  		93.33%  		88.33%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		489		4/2015		Female		80.83%  		85%  		85%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		490		4/2015		Male		85.83%  		95%  		87.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		491		4/2015		Male		83.33%  		78.33%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		492		4/2015		Male		89.17%  		94.17%  		93.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		493		4/2015		Male		85%  		89.17%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		494		4/2015		Male		92.5%  		95.83%  		94.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		495		4/2015		Male		87.5%  		94.17%  		86.67%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		496		4/2015		Male		88.33%  		93.33%  		90%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		497		4/2015		Male		84.17%  		85.83%  		85.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		498		4/2015		Male		86.67%  		92.5%  		90%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		499		4/2015		Male		87.5%  		91.67%  		60%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		500		4/2015		Female		82.5%  		86.67%  		76.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		501		4/2015		Male		83.33%  		87.5%  		85%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		502		4/2015		Male		85.83%  		87.5%  		85%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		503		4/2015		Male		90%  		88.33%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		504		4/2015		Male		82.5%  		85%  		77.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		505		4/2015		Male		87.5%  		94.17%  		87.5%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		506		4/2015		Male		88.33%  		89.17%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		507		4/2015		Female		85%  		94.17%  		85.83%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		508		4/2015		Female		87.5%  		91.67%  		87.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		509		4/2015		Male		86.67%  		92.5%  		84.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		510		4/2015		Male		85%  		87.5%  		80%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		511		4/2015		Male		80.83%  		89.17%  		84.17%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		512		4/2015		Male		90%  		90%  		83.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		513		4/2015		Male		86.67%  		90%  		93.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		514		4/2015		Male		83.33%  		89.17%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		515		4/2015		Male		85%  		85.83%  		88.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		516		4/2015		Female		85%  		88.33%  		86.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		517		4/2015		Male		85.83%  		84.17%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		518		4/2015		Male		85%  		93.33%  		87.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		519		4/2015		Male		88.33%  		97.5%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		520		4/2015		Male		86.67%  		77.5%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		521		4/2015		Male		88.33%  		90.83%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		522		4/2015		Male		80%  		86.67%  		78.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		523		4/2015		Male		90%  		91.67%  		83.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		524		4/2015		Male		60%  		90.83%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		525		4/2015		Male		60%  		84.17%  		88.33%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		526		4/2015		Male		86.67%  		87.5%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		527		4/2015		Male		83.33%  		85%  		75%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		528		4/2015		Male		60%  		84.17%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		529		4/2015		Male		79.17%  		87.5%  		81.67%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		530		4/2015		Female		86.67%  		90%  		60%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		531		4/2015		Female		60%  		86.67%  		83.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		532		4/2015		Male		87.5%  		90%  		90.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		533		4/2015		Female		91.67%  		93.33%  		90%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		534		4/2015		Female		88.33%  		92.5%  		85.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		535		4/2015		Male		80.83%  		85.83%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		536		4/2015		Male		78.33%  		85%  		60%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		537		4/2015		Male		60%  		93.33%  		85.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		538		4/2015		Female		93.33%  		94.17%  		95.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		539		4/2015		Female		85.83%  		88.33%  		81.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		540		4/2015		Male		90.83%  		90%  		90%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		541		4/2015		Male		85.83%  		92.5%  		90%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		542		4/2015		Male		88.33%  		87.5%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		543		4/2015		Female		79.17%  		80.83%  		80.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		544		4/2015		Female		80%  		88.33%  		83.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		545		4/2015		Male		89.17%  		90%  		87.5%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		546		4/2015		Male		89.17%  		90.83%  		96.67%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		547		4/2015		Male		88.33%  		91.67%  		92.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		548		4/2015		Female		85%  		88.33%  		80.83%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		549		4/2015		Male		80.83%  		91.67%  		60%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		550		4/2015		Male		87.5%  		90.83%  		84.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		551		4/2015		Female		88.33%  		86.67%  		85%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		552		TVL 37		Female		85%  		87.5%  		83.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		553		TVL 37		Female		91%  		83.33%  		85%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		554		TVL 37		Male		89%  		80.83%  		75%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		555		TVL 37		Male		88%  		85%  		78.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		556		TVL 37		Female		87%  		91.67%  		90%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		557		TVL 37		Female		82%  		75.83%  		60%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		558		TVL 37		Female		84%  		90.83%  		77.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		559		TVL 37		Female		90%  		94.17%  		93.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		560		TVL 37		Female		93%  		90.83%  		87.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		561		TVL 37		Male		92%  		88.33%  		85.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		562		TVL 37		Male		95%  		91.67%  		93.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		563		TVL 37		Male		83%  		88.33%  		83.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		564		TVL 37		Female		86%  		87.5%  		80.83%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		565		TVL 37		Female		92%  		90.83%  		93.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		566		TVL 37		Male		91%  		85.83%  		87.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		567		TVL 37		Male		85%  		93.33%  		85.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		568		TVL 37		Male		80%  		83.33%  		80%  		60%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		569		TVL 37		Male		81%  		82.5%  		82.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		570		TVL 37		Female		86%  		83.33%  		85.83%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		571		TVL 37		Female		79%  		79.17%  		60%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		572		TVL 37		Female		80%  		85.83%  		83.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		573		TVL 37		Female		82%  		82.5%  		82.5%  		60%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		574		TVL 37		Male		83%  		85.83%  		90%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		575		TVL 37		Female		89%  		91.67%  		90%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		576		TVL 37		Female		91%  		88.33%  		92.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		577		TVL 37		Male		89%  		90%  		90.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		578		TVL 37		Male		84%  		88.33%  		86.67%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		579		TVL 37		Male		90%  		92.5%  		85.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		580		TVL 37		Male		91%  		86.67%  		91.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		581		TVL 37		Female		84%  		85.83%  		82.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		582		TVL 37		Female		88%  		91.67%  		92.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		583		TVL 37		Female		88%  		90%  		84.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		584		TVL 37		Female		86%  		84.17%  		80%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		585		TVL 37		Female		91%  		90%  		85%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		586		TVL 37		Male		80%  		90.83%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		587		TVL 37		Male		88%  		88.33%  		82.5%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		588		TVL 36		Female		89%  		90%  		91.67%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		589		TVL 36		Female		91%  		92.5%  		95.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		590		TVL 36		Male		93%  		94.17%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		591		TVL 36		Male		92%  		90%  		98.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		592		TVL 36		Male		84%  		85%  		83.33%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		593		TVL 36		Female		88%  		90.83%  		85.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		594		TVL 36		Male		91%  		88.33%  		91.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		595		TVL 36		Female		92%  		86.67%  		85%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		596		TVL 36		Female		95%  		86.67%  		95.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		597		TVL 36		Male		90%  		85.83%  		93.33%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		598		TVL 36		Male		90%  		89.17%  		88.33%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		599		TVL 36		Male		93%  		89.17%  		91.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		600		TVL 36		Male		85%  		89.17%  		93.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		601		TVL 36		Male		87%  		90.83%  		97.5%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		602		TVL 36		Female		93%  		91.67%  		95%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		603		TVL 36		Male		96%  		93.33%  		95.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		604		TVL 36		Male		92%  		90%  		95.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		605		TVL 36		Male		91%  		88.33%  		87.5%  		70%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		606		TVL 36		Female		94%  		91.67%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		607		TVL 36		Male		93%  		94.17%  		94.17%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		608		TVL 36		Male		86%  		85.83%  		87.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		609		TVL 36		Male		89%  		92.5%  		90%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		610		TVL 36		Female		94%  		93.33%  		94.17%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		611		TVL 36		Female		87%  		91.67%  		91.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		612		TVL 36		Female		93%  		92.5%  		98.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		613		TVL 36		Male		89%  		81.67%  		88.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		614		TVL 36		Female		95%  		95.83%  		98.33%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		615		TVL 36		Female		94%  		87.5%  		93.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		616		TVL 36		Female		87%  		85.83%  		93.33%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		617		TVL 36		Female		90%  		85%  		93.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		618		TVL 36		Male		94%  		93.33%  		96.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		619		TVL 36		Male		82%  		88.33%  		90%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		620		TVL 36		Female		89%  		90.83%  		90%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		621		TVL 36		Male		84%  		85.83%  		87.5%  		100%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		622		TVL 36		Female		88%  		94.17%  		93.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		623		TVL 36		Male		89%  		91.67%  		89.17%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		624		TVL 36		Female		87%  		90%  		90%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		625		TVL 36		Female		94%  		93.33%  		86.67%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		626		TVL 35		Male		90%  		90.83%  		60%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		627		TVL 35		Female		86%  		87.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		628		TVL 35		Male		86%  		91.67%  		85.83%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		629		TVL 35		Female		82%  		82.5%  		78.33%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		630		TVL 35		Female		88%  		92.5%  		60%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		631		TVL 35		Male		83%  		88.33%  		89.17%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		632		TVL 35		Male		82%  		85.83%  		90.83%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		633		TVL 35		Female		78%  		74.17%  		78.33%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		634		TVL 35		Male		93%  		87.5%  		81.67%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		635		TVL 35		Male		94%  		92.5%  		83%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		636		TVL 35		Female		90%  		90%  		83.3%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		637		TVL 35		Female		89%  		89.17%  		75%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		638		TVL 35		Female		86%  		89.17%  		84%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		639		TVL 35		Female		86%  		83.33%  		89.16%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		640		TVL 35		Male		87%  		85%  		83.33%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		641		TVL 35		Female		89%  		92.5%  		88%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		642		TVL 35		Female		87%  		89.17%  		89.17%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		643		TVL 35		Female		88%  		86.67%  		87.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		644		TVL 35		Female		95%  		93.33%  		85.83%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		645		TVL 35		Female		92%  		95%  		93.33%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		646		TVL 35		Male		84%  		90%  		87.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		647		TVL 35		Male		92%  		90%  		87.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		648		TVL 35		Male		89%  		88.33%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		649		TVL 35		Female		92%  		92.5%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		650		TVL 35		Female		92%  		90%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		651		TVL 35		Female		88%  		86.67%  		89.16%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		652		TVL 35		Male		85%  		81.67%  		60%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		653		TVL 35		Female		86%  		91.67%  		89%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		654		TVL 35		Female		88%  		88.33%  		86.6%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		655		TVL 35		Male		91%  		91.67%  		83.3%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		656		TVL 35		Male		82%  		85%  		86%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		657		TVL 35		Male		82%  		87.5%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		658		TVL 35		Female		81%  		88.33%  		81.7%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		659		TVL 35		Female		85%  		80.83%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		660		TVL 35		Male		81%  		85%  		81%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		661		TVL 35		Male		87%  		90%  		82.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		662		TVL 35		Male		83%  		79.17%  		87.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		663		TVL 35		Female		87%  		90.83%  		85.8%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		664		TVL 34		Male		94%  		92.5%  		94.17%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		665		TVL 34		Male		86%  		82.5%  		82.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		666		TVL 34		Male		92%  		90.83%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		667		TVL 34		Male		87%  		82.5%  		81.67%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		668		TVL 34		Male		89%  		90%  		92.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		669		TVL 34		Female		85%  		89.17%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		670		TVL 34		Male		87%  		89.17%  		91.67%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		671		TVL 34		Male		89%  		85.83%  		87.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		672		TVL 34		Male		82%  		75.83%  		84.17%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		673		TVL 34		Male		92%  		94.17%  		93.33%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		674		TVL 34		Male		88%  		84.17%  		89.17%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		675		TVL 34		Male		92%  		90%  		93.33%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		676		TVL 34		Female		79%  		92.5%  		94.17%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		677		TVL 34		Male		84%  		87.5%  		87.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		678		TVL 34		Male		85%  		90%  		92.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		679		TVL 34		Male		81%  		60%  		78.33%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		680		TVL 34		Male		83%  		90.83%  		87.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		681		TVL 34		Male		82%  		84.17%  		87.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		682		TVL 34		Male		86%  		90.83%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		683		TVL 34		Male		84%  		84.17%  		80%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		684		TVL 34		Male		89%  		94.17%  		92.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		685		TVL 34		Male		85%  		84.17%  		83.33%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		686		TVL 34		Male		80%  		80.83%  		84.17%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		687		TVL 34		Male		86%  		88.33%  		90.83%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		688		TVL 34		Male		86%  		92.5%  		91.67%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		689		TVL 34		Female		90%  		87.5%  		90.83%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		690		TVL 34		Female		87%  		91.67%  		91.67%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		691		TVL 34		Male		82%  		81.67%  		88.33%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		692		TVL 34		Male		60%  		86.67%  		90%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		693		TVL 34		Female		88%  		95%  		95%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		694		TVL 34		Female		81%  		83.33%  		82.5%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		695		TVL 34		Female		85%  		85%  		79.17%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		696		TVL 34		Male		83%  		90.83%  		94.17%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		697		TVL 34		Male		81%  		89.17%  		85%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		698		TVL 34		Female		87%  		85%  		89.17%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S

		699		TVL 34		Female		91%  		89.17%  		91.67%  		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S		S
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RTI/21789 EXT 1

Online assessments in the Policing Skills include:

Phase 1 Phase 2 Phase 3
N/A OC spray (OLP) SUOF(OLP)
CEW (OLP)

Phase 1 Policing Skills assessment

As part of Phase 1, Recruits receive training in the following operational skills and tactics:
1. Situational use of force

Tactical communications

Presence skills

Handcuff introduction

AR

Open hand and handcuffing

To complete Phase 1, Policing Skills recruits must successfully complete the following assessment items:

Musculoskeletal tests Hold for 90 seconds

1. Bridge 10 times on toes

2. Push ups 3 seconds

3.static hold (Hang test) 40 step ups (20 each leg)

4.step ups 3 jumps at varied levels from boxed dais

5.box jumps

Beep test (Gate 1 Cardiovascular endurance assessment (Beep test)

assessment) MALE FEMALE
Under 30 years =8/6 =6/10
30-39 years =7/10 =6/5
40+ years =7/1 =5/7

Swim assessment Complete 100 metres untimed clothed swim proficiency

using one of 3 (or combination of the 3) recognised
swimming strokes (Freestyle, breaststroke, survival side
stroke) without stopping, (Only to be assessed if
competency not achieved during APSAD or certificate
obtained from recognised external swim proficiency

provider)
Open hand / handcuff Display satisfactory skill level in applying relevant
assessment techniques to a satisfactory standard.
PS operational skills and Display satisfactory skill level in applying relevant
tactics classes, (SUOF — open techniques.

hand / handcuff techniques)

Phase 2 - Policing Skills assessment:
Recruits receive training in the operational skills and tactics, namely:
e CARE-scale
e Positional asphyxia
e Search person
e Watchhouse practices
e  Motorised offenders
e Tyre deflation devices
e Search vehicle
e Edged weapons
e (losed hand tactics
e Release techniques/LBV
e  Ground defence / restraint transitions
e Capsicum spray
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° Batons

e Dealing with unconscious persons
e Revision of skills

e Scenario preparation

To complete Phase 2 Policing Skills Recruits must successfully complete the following assessment items:

Urban environment Completed to a satisfactory level whilst in full operational attire
simulator (Gate 2 and accoutrements. (refer below rationale)

assessment)

Gate 3 assessment, (beep (Refer paragraph number 3), (completed consecutively with 20
followed by urban mins break in between)

environment simulator)

Capsicum spray (OC spray) Complete Online Learning Product (OLP) (100%)
theory

PS operational skills and Display satisfactory skill level in applying relevant techniques.

tactics classes, (see above)

Urban environment simulator rationale:

The QPS ‘Urban Environment Simulator’, as its name implies, is designed to simulate a suburban backyard or industrial complex foot
chase. It is a purpose-built course, which includes a range of common obstacles e.g. walls, ramps, stairways, fences, balance and
climbing structures that an officer may be required to negotiate whilst performing operational duties. It provides the recruit with
the skills necessary to negotiate obstacles and complete the course as quickly, safely and efficiently as possible.

Recruits wear full operational attire, with the inclusion of duty belt, Load bearing Vest and dummy accoutrements, i.e. (Firearm,
handcuffs, OC spray, baton, CEW and hand held radio with bungy cord). Recruits may wear their PS training tshirt, otherwise
operational trousers and boots must be worn as they would operationally.

The course is a test of cardiovascular and muscular endurance, strength and co-ordination. The course is 240 metres in length and
comprises of three sections:
e An ‘out and back’ sprint around a cone measuring 15 metres out and 15 metres back
e Aseries of obstacles including walls, steps, windows, fences and ramps - measuring 120 metres
e Arun measuring 120 metres
e An operational exercise involving the restraint and verbal control of a training mannequin combined
with radio communication.

To complete the course, the recruit must successfully negotiate all of the sections safely, efficiently and quickly. Recruits will be
individually assessed and deemed Satisfactory (S) if they successfully negotiate all of the sections safely and efficiently:

e There will be no time requirement

e Recruits will have a maximum of 3 opportunities to attempt each obstacle in a continuous manner.

e Thereis to be no rest intervals between each attempt at a particular obstacle

e |[farecruit fails to complete a specific obstacle, they will be deemed not yet satisfactory (NYS)

e  Recruits can be stopped at any time if their conduct is deemed unsafe.

e  Recruits are not permitted to walk during the 120m run component

Phase 3 - Policing Skills assessment

Recruits receive training in the following operational skills and tactics:
e  Conducted Energy Weapon 2 x day course
e PSfinal assessable scenarios.
e  Gate 4 fitness assessment

To complete Phase 3 Policing Skills, Recruits must successfully complete the following assessment items and have completed all
operational skills classes and demonstrate a Satisfactory (S) standard in all phase 1 and 2 pre-requisite operational assessments:

Situational use of force Complete OLP (100%)

Conducted Energy Test 1: 100 %

Weapon Course Test 2: 100%

1.0LP Test 3: Display satisfactory skill level in applying relevant
2. written exam techniques

3. TOET’s Test 4: Display satisfactory skill level in applying relevant
4. target deployment techniques

5. scenario based Test 5: Display satisfactory abilities in dealing with a non-
assessment compliant subject in the given scenario utilising skills and
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tactics gained from the PS Conducted Energy Weapon
Course
PS final scenario based Display competence in dealing with a non-compliant subject
assessment in the given scenario utilising skills and tactics gained from
PS.
Gate 4 fitness See rationale (Dummy drag — Drag x 2 x 75 kg dummies
assessment, (Beep test, length of basketball court)
dummy drag)

PS SCENARIOS

The rationale is to promote an understanding of officer safety concepts, identify and correctly apply appropriate UOF options in a
job related context. To identify the requirement to use the minimum amount of force when restraining subjects and utilise various
Policing Skills concepts and skills. Recruits will demonstrate their abilities in decision making, communication, presence and the
appropriate and training compliant use of relevant operational skills and tactics to resolve any given policing incident. Recruits will
then be required to articulate and justify their actions to also be deemed “satisfactory”.

To this extent, recruits (in pairs) are given three operational policing problems (scenarios) and must resolve the policing issues
presented to them by using one or more SUoF methods. Generally, the recruit taking the lead role in the first scenario will take the
second officer role in the next scenario. As both the scenarios and roleplaying are dynamic then—similar to real-world policing—the
contact officer / second officer roles might change during the course of any scenario. It is expected though that both recruits should
engage (with the role-player) to some degree during all three scenarios.

Gate 4 fitness assessment
Beep test assessment combined with the dummy drag assessment. The dummy drag assessment consists of untimed test whereby 2
x 75kg dummies are dragged (continuously without stopping) the length of the QPSA gymnasium.

EIREARMS TRAINING
With regards to the Firearm component of the Recruit course, the expectations of the participants to pass the course are the same,
regardless of gender or age.

With regard to the shoots, all participants are required to attain the same level, regardless of gender or age. Should they be
unsuccessful, they are given remedial shooting and reassessed. This reassessment policy is in line with the assessment policy across
Recruit Training.

Apart from this, there is a scenario phase which utilises simmunition and both shoot and no shoot situations. In these scenarios
there is an expectation of the autonomous behaviour and decision making which the Recruit is expected to attain — again regardless
of gender or age.

The other area of assessment is in regards to safety. A Recruit can fail the Firearms course due to a lack of safety with the weapon.
This may include but is not limited to — lasering themselves or others, finger on trigger when not appropriate as examples. Again
this is regardless of gender or age and safety is of paramount importance, given the nature of the training.

Should a Recruit fail the Firearms Course, the matter is referred back to the Intake Coordinator with a recommendation they return
to undertake another course. The Intake Coordinator has an overview of their progression through the program and will determine
whether the Recruit will be returning to undertake the Firearms Course again or be subject of a Show Cause proceeding.

The Gates and expectations for successfully completing the course are:

Sessions/Assessments I Critical Non critical
Recruit Firearms Training (RFT) Course

GATE 1

Online Learning 100% pass rate Multiple attempts.

Product — Police
Recruit Online
Weapons Legislation
Test (QC1127_01)
Lecture Presentation — | Fail to attend/complete class Nil
Theory
e Use of Force
e  Physiological
Effects of




Handgun Bullets

e Use of Firearms
Against Moving
Vehicles

e  Body Worn
Cameras

e High Risk
Appreciation &
Incident
Management
Theory

e Verbal Control
Theory

e Approach, Entry &
Search Theory

e Introto DIST

e Human
Performance
Under Stress
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Lecture & Practical
Lesson — Technical
Specifications &

Equipment Fitting

Fail to attend/complete class

Nil

Practical Weapons
Lesson — Session 1
Safety Precautions

Successfully demonstrate:

- individual and collective safety
precautions without a breach of
safety or damage to equipment

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor

Practical Weapons
Lesson — Weapons
Familiarisation

Successfully demonstrate:

- the safe handling of weapons

- an ability to render safe a variety
of rifles and shotguns

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor

Practical Weapons
Lesson — Session 2A
Fundamentals of Basic
Pistol Craft

Successfully demonstrate:

- the fundamentals of the QPS
shooting system — Position,
Control, Sights and Trigger

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor

Practical Weapons
Lesson — Session 2B
QPS Shooting System

Successfully demonstrate:

- anexplanation and understanding
of the 2 rules of prepping

- the transition of the pistol from
the shooting position at Step 1 to
the holster at High Risk (HR) and
from the holster at HR back to
Step 1

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor

Practical Weapons
Lesson — Session 3
Load & Unload

Successfully demonstrate:

- filling magazines by hand

- filling magazines with the use of a
magazine filler

- load & unload procedures

- station procedures

NYS if student commits safety

breach/es pursuant to Assessment

During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor




Gate 13
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Practical Weapons
Lesson — Session 4
Immediate Action &
Stoppage Drills

Successfully demonstrate:

- the Immediate Action (IA) Drill
- the Stoppage Drill

NYS if student commits safety
breach/es pursuant to Assessment
Gate 13

During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor

GATE 2

Initial Test of
Elementary Training
(TOET) Assessment

- Successfully demonstrate station
procedure load and unload and
the IA and stoppage drills

- NYSif student is unable to
demonstrate the QPS shooting
system within the range of
correctness and without a
breach of safety

During demonstration of skills,
minor faults in technique
identified

Practical Lesson —
Ballistic Vests & Load
Bearing Vests Fitting

Successfully demonstrate:

- the correct sizing and fitting of
ballistic vests (with ballistic
plates) with load bearing vests

- the correct sizing and fitting of
ballistic vests (with ballistic
plates) without load bearing
vests

During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor

Live-Fire Cognitive
Phase Steps 1 & 2
Practice

- Successfully demonstrate
cognitive shooting from Steps 1
& 2 as demonstrated.

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor

Practical Weapons
Lesson — Field Strip &
Assemble

Successfully demonstrate:

- the naming of the 4 rules for
stripping

- stripping the weapon

- the naming of internal and
external parts of the weapon

- reassembling the weapon

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

e During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor

Practical Weapons
Lesson — Step 4

Successfully demonstrate:

- the movement from HR to Step 4
- moving from Step 4 to Step 2
NYS if student commits safety
breach/es pursuant to Assessment
Gate 13

® During demonstration of
skills, minor faults.in
technique rectified with
intervention from instructor

Practical Weapons
Lesson — Barricade
Theory & Practical

Successfully demonstrate:

- an ability to explain the difference
between cover and concealment

- how to utilise a barricade while
standing, including I/A and
stoppage drills

- how to utilise a barricade while
kneeling, including I/A and
stoppage drills

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

e During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor

Practical Weapons
Lesson — Moving &
Position SUL Theory &
Practical

Successfully demonstrate:

- how to move forward while firing,
including I/A and stoppage drills

- how to move backwards while

® During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor




firing, including I/A and stoppage
drills

- how to move forwards to a
barricade while firing, including
I/A and stoppage drills

- how to move backwards to a
barricade while firing, including
I/A and stoppage drills

- the SUL position

- the movement from SUL to Step 1

- how to transition from SUL to
Step 2 or Step 1 and fire a string
of shots

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13
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Live-Fire Cognitive
Phase Step 3 & High
Risk Practice

- Successfully demonstrate
cognitive shooting from Step 3 &
HR as demonstrated

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

® During demonstration of

skills, minor faults in
technique rectified with
intervention from instructor

GATE 3
Live-Fire Cognitive - Successfully demonstrate During demonstration of
Assessment cognitive shooting from HR to skills, minor faults in

Step 1

- NYSif student is unable to
achieve 80% shot placement in
the scoring area whilst
demonstrating the QPS shooting
system within the range of
correctness and without a
breach of safety

technique identified

Practical Weapons
Lesson — Preventative
Maintenance

Successfully demonstrate:

- procedures for wet or submerged
weapons

- the routine safety inspections

- test of assembly

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor

Practical Weapons
Lesson — Torch /
Weapon-Mounted
Light Source
Techniques Theory &
Practical

Successfully demonstrate:

- the Chapman torch technique

- the Ayoob (Modified Chapman)
torch technique

- the FBI torch technique

- the Harries torch technique

- the Weapon-Mounted Light
Source (WMLS) technique

- the correct sequence of a shot
while using a hand-held torch

- the correct sequence of a shot
using a hand-held torch from
behind a barricade

- the correct sequence of a shot
while using the WMLS

- the correct sequence of a shot
while using the WMLS from
behind a barricade

- moving forward and rearward to
cover while drawing and using
the WMLS

NYS if student commits safety

During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor




breach/es pursuant to Assessment
Gate 13
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Practical Weapons
Lesson — In-Service
TOET

Successfully demonstrate:

- station procedure load

- the Immediate Action (IA) Drill

- the Stoppage Drill

- station procedure unload

- strip & assemble in the correct
sequence

- the naming of internal and
external parts

- the routine safety inspections,
articulating them as they are
conducted

- the test of assembly, articulating
it as it is conducted

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

e During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor

Live-Fire Single-
Handed Practice

- Successfully demonstrate the
correct technique for shooting
single-handed with preferred
hand and non-preferred hand

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

e  During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor

Live-Fire Barricade

- Successfully demonstrate

e  During demonstration of skills,

Practice shooting from a barricade minor faults in technique
position rectified with intervention from
NYS if student commits safety instructor
breach/es pursuant to Assessment
Gate 13
GATE 4

Live-Fire Barricade
Assessment

- Successfully demonstrate
shooting from a barricade
position

- NYSif student is unable to
achieve 80% shot placement in
the scoring area, 100% shot
placement on the body of the
threat, whilst demonstrating the
QPS shooting system within the
range of correctness and without
a breach of safety

e  During demonstration of skills,
minor faults in technique
identified

Live-Fire Moving
Practice

- Successfully demonstrate
shooting whilst moving forwards
and backwards and shooting
whilst moving forwards and
backwards to a barricade
position

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

e During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor

GATE 5
Live-Fire Moving - Successfully demonstrate e During demonstration of skills,
Assessment shooting whilst moving forwards minor faults in technique

and backwards to a barricade
position

- NYSif student is unable to
achieve 80% shot placement in
the scoring area, 100% shot
placement on the body of the

identified




threat, whilst demonstrating the
QPS shooting system within the
range of correctness and without
a breach of safety
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Live-Fire Low Light
Practice

- Successfully demonstrate
shooting in low light conditions
utilising hand-held torch control
/ WMLS with and without a
barricade

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of skills,
minor faults in technique
rectified with intervention from
instructor

GATE 6
In-Service TOET Successfully demonstrate: e During demonstration of
Assessment - station procedure load skills, minor faults in

- the Immediate Action (IA) Drill

- the Stoppage Drill

- station procedure unload

- strip & assemble in the correct
sequence

- the naming of internal and
external parts

- the routine safety inspections,
articulating them as they are
conducted

- the test of assembly, articulating
it as it is conducted

NYS if student is unable to

demonstrate these skills within the

range of correctness and without a

breach of safety

technique identified

Live-Fire In-Service
Minimum Firearms
Training Requirement
(MFTR) (Pistol) —

Successfully demonstrate:

- the fundamentals of the QPS
shooting system consistent with
the In-Service MFTR conduct of

e During demonstration of
skills, minor faults in
technique rectified with

intervention from instructor

Practice the shoot
NYS if student commits safety
breach/es pursuant to Assessment
Gate 13

GATE 7

Live-Fire In-Service
Minimum Firearms
Training Requirement
(MFTR) (Pistol) —
Assessment

Successfully demonstrate
- the fundamentals of the QPS
shooting system consistent with
the In-Service MFTR conduct of
the shoot
NYS if student is unable to achieve
80% shot placement within the
scoring area, 100% shot placement
on the body of the threat, whilst
demonstrating the QPS shooting
system within the range of
correctness and without a breach of
safety

e During demonstration of
skills, minor faults in
technique identified

Practical Weapons
Lesson — Verbal
Control Practical

Successfully demonstrate:

- on-going risk assessment
considerations

- the ability to escalate and de-
escalate response to a threat

- an ability to select the most
appropriate UOF option to safely
and effectively resolve the
situation

NYS if student commits safety

e During demonstration of
skills, minor faults in
technique rectified with

intervention from instructor




breach/es pursuant to Assessment
Gate 13
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Practical Weapons
Lesson — Approach,
Entry & Search
Practical

Successfully demonstrate:

risk assessment considerations
when approaching a premises
the ability to identify and utilise
cover and concealment when
approaching a premises

internal search and room entry
techniques

tactical withdrawal considerations
on contact with a HR offender

NYS if student commits safety
breach/es pursuant to Assessment
Gate 13

e During demonstration of
skills, minor faults in
technique rectified with

intervention from instructor

GATE 8

DIST Interactive
Assessment

Successfully demonstrate control
over a situation through
communication and tactically
sound positioning whilst
identifying threat cues which
prompt appropriate UOF
selection

Articulate legislation, policy and
rules of prepping with respect to
the scenario
NYS if student is unable to
demonstrate the QPS shooting
system within the range of
correctness and without a
breach of safety

NYS if student is unable to
effectively resolve the situation

e During demonstration of
skills, minor faults in
technique identified

GATE 9

DIST Body Alarm
Reaction Assessment

Successfully conduct a primary
search of a premises whilst
communicating with a partner
and utilising teamwork
Identify threat cues and
subsequently select an
appropriate UOF which assists
with the effective resolution of
the situation

Control the situation whilst
utilising a tactically sound
position

Demonstrate effective post-
shooting methodologies
(B.S.P.E.C))

Correctly explain when it is
appropriate to activate a body
worn camera

NYS if student is unable to
demonstrate the QPS shooting
system within the range of
correctness and without a
breach of safety

NYS if student is unable to
effectively resolve the situation

e During demonstration of
skills, minor faults in
technique identified

DIST Reactive Drills

Successfully demonstrate:

the use of cover
an ability to resolve the given
situation

e During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor




- effective communication skills

- the application of the QPS
shooting system

- whenitis appropriate to activate
a body worn camera

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13
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DIST Contact Circuit

Successfully demonstrate:

- presence

- the use of cover

- asafe officer to offender distance

- effective resolution of the
situation

- effective communication skills

- the application of the QPS
shooting system

- the correct explanation of when it
is appropriate to activate a body
worn camera

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

e During demonstration of

skills, minor faults in
technique rectified with
intervention from instructor

Emergency Drills

Successfully demonstrate:

- the correct method for
conducting an emergency
Immediate Action (IA) and
Stoppage Drill with the preferred
hand (PH) only

- the correct method for
conducting an emergency
Immediate Action (IA) and
Stoppage Drill with the non-
preferred hand (NPH) only

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor

GATE 10
Active Armed Offender

(AAO) Course

Online Learning
Product — Active
Armed Offender
(QC1343_01)

100% pass rate

Multiple attempts.

Lecture Presentation —
Active Armed
Offender Theory

Students fail to attend/complete class

Nil

Practical Weapons
Lesson — Contact
Teams

Successfully demonstrate

- anunderstanding of contact
teams

- anunderstanding of the role of
contact officer

- anunderstanding of the role of
cover officer

- the ability to utilise ‘linked”
positions

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

e During demonstration of

skills, minor faults in
technique rectified with
intervention from instructor

Practical Weapons
Lesson — Static
Contact Drills

Successfully demonstrates

- anunderstanding of static contact
drills

- correct static contract drills from

During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor




the ‘linked” position
NYS if student commits safety
breach/es pursuant to Assessment
Gate 13
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Practical Weapons
Lesson —Moving
Contact Drills

Successfully demonstrates

- anunderstanding of moving
techniques and how to react to
threats from any direction as
part of a contact team

- the ability to use moving contact
drills with correct verbal
commands

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor

Practical Weapons
Lesson —Open Area
Clearance

Successfully demonstrates

- open area clearances utilising the
‘leapfrog’ and ‘caterpillar’
techniques

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor

Practical Weapons
Lesson — Cornering

Successfully demonstrates

- anunderstanding of the principles
of cornering

- the ability to utilise cornering
techniques

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor

Practical Weapons
Lesson — Systematic
Venue Clearance
Techniques

Successfully demonstrates

- anunderstanding of the clearance
techniques utilised when
systematically clearing a venue

- the ability to move in and out of
doors safely using systematic
venue clearance techniques

NYS if student commits safety

breach/es pursuant to Assessment

Gate 13

During demonstration of
skills, minor faults in
technique rectified with
intervention from instructor

DIST Exposure to

Successfully demonstrates

During demonstration of

Stimulus - anunderstanding of, and ability skills, minor faults in
to recognise stimulus in an AAO technique rectified with
context intervention from instructor
- the ability to implement learned
skills as a result of stimulus
application in a practical
situation
NYS if student commits safety
breach/es pursuant to Assessment
Gate 13
GATE 11
DIST Final - Successfully demonstrates an e During
Assessments ability to apply the learned demonstration of

principles of the practical
sessions in given situations

- NYSif student is unable to
demonstrate the QPS shooting
system within the range of
correctness and without a
breach of safety whilst applying
the techniques learned through
the AAO program

skills, minor faults
in technique
identified




GATE 12
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Online Learning
Product —

Use of Force OLP
2017-2018
(QC1261_03)

100% pass rate

Multiple attempts.

GATE 13

Safety

- Successfully demonstrates
confident, effective and safe
weapons-handling skills
throughout the entirety of
Firearms Training and Active
Armed Offender

- NYSif student commits
major/multiple/repeated safety
breaches in any aspect of
Firearms Training or Active
Armed Offender

e  During
demonstration of
skills, isolated
minor breaches of
safety (occurring
outside
Assessment Gates)
rectified with
intervention from
instructor

As discussed in the Policing Skills section, Firearms scenarios are to reflect operational scenarios faced by officers and require
communication skills, tactical skills and safety to be demonstrated by all participants throughout the course. There is no distinction

between males and females on the course and each participant is assessed against the same criteria.
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Should further clarification be required on the stats please contact Inspector Darren CARNES, or for clarification on Policing Skills
S/Sgt Gary TOBIN, or for Firearms Training S/Sgt Julie GILMORE.

Regards

Maree Steele

Sergeant - Support Officer

Superintendent’s Office — Recruit & Constable Training

People Capability Command | Queensland Police Service

PO Box 1110 Archerfield Qld 4108 | 72 Rudd Street, Oxley Qld 4075

Phone: 07 3246 8473 | Fax: 07 3246 8290

Email Internal: Correspondence.Supt RCT Admin [PCAP.

Email External: Correspondence.SuptRCTAdmin@police.qld.gov.au

Email Personal: Steele.MareeK@police.gld.gov.au

CONFIDENTIALITY: The information contained in this electronic mail message and any electronic files attached to it may be confidential
information, and may also be the subject of legal professional privilege and/or public interest immunity. If you are not the intended

recipient you are required to delete it. Any use, disclosure or copying of this message and any attachments is unauthorised. If you have
received this electronic message in error, please inform the sender.

From: Strategy and Performance Officer AC.PCAP

Sent: Tuesday, 15 May 2018 2:58 PM

To: Correspondence.Supt RCT Admin [PCAP] <Correspondence.SuptRCTAdmin@police.qgld.gov.au>
Cc: Winton.KellyA[PCAP] <Winton.KellyA@police.qld.gov.au>

Subject: FW: External review 313751 - your ref RTI/21789

Good afternoon,

Please find attached advice from the Office of the Information Commissioner requesting that the QPS undertake
further searches in relation to their current review of a decision made by the RTI Unit in relation to gradings of
recruits. RTI/21789 refers.

The applicant is seeking additional information so that she can make comparisons between the successful and
unsuccessful recruits based on gender. The information released by the QPS in our decision related only to those
recruits who successfully graduated and as such the applicant now seeks data relating to unsuccessful recruits.
The applicant has also queried the grading data for the physical skills component.

| have attached for you the data which was previously provided.

Essentially the applicant is seeking:
e The same type of information that was released to the applicant in relation to unsuccessful recruits; and
e Datathatis recorded for the categories of physical testing and whether there are grades, scores, times,
weights or other measurements made which are eventually refined to satisfactory/unsatisfactory./

Could the relevant information please be provided directly to Snr Sgt Mitch McGhie with a cc to this office by cob
23 May.

Please contact Snr Sgt McGhie should there be any questions or clarification needed.

Kind regards

Kylie Rigg

Inspector

Strategy & Performance Officer
Assistant Commissioner’s Office

People Capability Command | Queensland Police Service

PO Box 1110 ARCHERFIELD QLD 4108 | 72 Rudd Street | Oxley Qld 4075
Phone: 07 3246 8304 | Fax: 07 3246 8290 | Mobile: 0421 358 767
Email: Rigg.KvlieR@police.qld.gov.au

CONFIDENTIALITY: The information contained in this electronic mail message and any electronic files attached to it may be confidential
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